
FairPay Compliance Policy

SALARY DEDUCTION RULES
This company strives to maintain strict compliance with the Fair Labor Standards Act (FLSA). As a general rule, the FLSA requires employers to pay employees at least 
the federal minimum wage for all hours worked, and overtime pay (at the rate of 1.5 times the employee's regular rate) for all hours worked over 40 hours in a 
workweek. However, the FLSA provides an exemption from both minimum wage and overtime pay for individuals employed as bona fide executive, administrative, 
professional, and outside sales employees, as well as certain computer employees. To qualify for “exempt” status, an employee's actual job duties and salary must meet 
specific criteria established by the FLSA, as recently amended by the “FairPay Overtime Rules.” In addition, the employee must be paid on a “Salary basis” of pay.


