National Association of Colleges and Employers

WHAT PARENTS OF PROSPECTIVE COLLEGE STUDENTS SHOULD KNOW

Get insight into 10 career-related areas so you can help your son or daughter plan for a career.

1. CHOOSING A CAREER/CHOOSING A MAJOR

Security vs. adventure. Accountant, Peace Corps volunteer, journalist, college professor.

Ultimately, your son or daughter should make the choice. Of course, you may want to mention factors to consider,

such as job-market demand, salary ranges, long-range opportunities, skills required, and so forth. Just because an

occupation is "hot" now does not mean it will be equally in demand in 10 years, or that your child has the aptitude
or motivation for it.

2. CHOOSING TO DOUBLE MAJOR/CHOOSING A MAJOR AND MINOR

Most employers do not place a premium on a double major. It usually requires an extra one or two semesters to
obtain a second major and does not particularly enhance a student's marketability. Exceptions would be a second
major or a major and minor chosen for a specific career, such as English and chemistry for technical writing, or a
health policy major and business minor for hospital administration. Of course, some students may choose to
double major primarily for academic/intellectual purposes.

3. GRADE POINT AVERAGE (GPA)

Some students who get off to a rocky start eventually pull up their grades; however, this can be difficult to do.
Advanced placement credits and study-abroad courses generally do not count in the computation of a student's
GPA.

Some employers use GPA cutoffs in considering applicants for job openings. Others stress the student's overall
background: experience, number of hours worked during the school year to finance college, leadership activities,
and other key skills or attributes. Encourage your son or daughter to make academics a high priority beginning
with the freshman year. Nevertheless, it is important to remember that it may take him or her a while to adjust to
the rigorous academic demands of college.

4. OBTAINING MARKETABLE SKILLS
Most employers today put more emphasis on graduates' skills than on their academic majors. Encourage your son
or daughter to develop strengths in at least two or three of the following areas:
f Quantitative skills (e.g., accounting, statistics, economics);
Communication skills (e.g., written and oral);
Marketing/selling skills (e.g., sales, publicity, fundraising);
Scientific skills (e.g., lab skills, scientific research);
Leadership skills (e.g., supervisory, extracurricular leadership roles, teamwork/team leader).
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5. LEADERSHIP ACTIVITIES

Many employers rate leadership activities even more highly than GPA. Students who were very active in high
school activities may be less involved in college extracurricular activities. However, employers regard high school
as "ancient history" for a college senior. It is more valuable for a student to be involved in a few meaningful
leadership roles on campus than to be in a "laundry list" of many campus clubs.

6. EXPERIENCE

You may want your son or daughter to work in his or her hometown every summer. However, the experience
gained as a lifeguard or ice cream shop counter clerk does not compare to that which comes from an internship in
the career field that he or she aspires to enter. Future employers will seek graduates with relevant, real-world
work experience. Some students have little to write about on a resume if their summers were spent in school,



traveling, or working at low-level jobs. We strongly suggest that students seek career-related experience for their
sophomore and junior summers.

7. GRADUATING EARLY, GRADUATING LATE

Some students graduate early through advanced placement credits, heavy course loads, and summer school
courses. The advantages are lower educational expenses, and the ability to start employment or graduate school
earlier. The disadvantages may include the sacrifice of academic honors, work experience, and extracurricular and
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